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ABSTRACT 

In 1994, Alaska began the process of using its grant 
funds from the National School-to-Work Opportunities Act to design a 
school-to-work system to meet the following objectives: obtain 
commitment and involvement from Alaska's governor and officials 
involved in human resource development; develop an implementation 
plan for a statewide system to support school-to-work opportunities 
for all Alaska's youth; and inform and involve all stakeholders in 
school^to^work issues. A school”to“Work council that included 
representatives from business /industry, education, and labor, as well 
as parents and student leadership groups developed a draft statewide 
plan to ensure comprehensive school-to-work transition services. The 
council was then disbanded snd replaced by a school-to-work 
implementat ion task force that used the draft plan to develop a final 
two-part plan. Part 1 describes Alaska's vision for its 
school-to-work system. Part 2 serves as a template for local system 
development by giving local partnerships information about the 
components, objectives, and suggested strategies for designing local 
school-to~work systems at t- e pre-K through postsecondary levels. The 
template served as the basis for funding pilot projects in six school 
districts using Job Training Partnership Act S7. Education 
Coordination funds. (The Alaska School-to~Work Opportunities System 
plan is attached.) (MN) 
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School to Work in Alaska 

A Summary of Activities Conducted Through Alaska’s Development Grant 

Aprilt 1994 - October ^ 1995 

The National School to Work Opportunities Office gave developmental grant funds to 
states to facilitate the design and implementation of state school to work systems; the 
University of Alaska A nchorage was the recipient of Alaska’ s developmental grant. In 
April, 1994, Alaska began designing its school to work system to meet three primary 
objectives: 

• Obtain commitment and involvement from the Governor and officials involved in 
h uman resource development in Alaska; 

• Develop an implementation plan for a statewide system to support school to work 
opportunities for all Alaska’s youth; and 

• Inform and involve stakeholders in school to work issues. 

Commitment and Involvement Of State Officuds 

In May, 1994, then-Govemor Walter Hickel appointed the Alaska School to Work 
Council, which coi^isted of representatives from business/industry; economic 
development organizations; education/school boards; Native organizations; organized 
labor; other public agencies delivering related service; parents; proprietary schools; 
public boards, commissions, and associations; state and federal education traimng 
agencies; and student leadership groups. (See Appendix A for list of members.) The 
Council also represented diverse geographic areas of the state. This group was cl^ged 
with developing “a statewide plan to assure comprehensive school-to-work transition 
services are available for all Alaska students. ’ 

A Technical Assistance Group (TAG) consisting of representatives from the Department 
of Commerce and Economic Development, the Department of Community and Regional 
Affairs (which oversees JTPA programs), the Department of Education, the Department 
of Labor, the University of Alaska, and the Governor’s CouncU on Vocational Education, 
provided ongoing advice and technical assistance to the project (See Appendix B for list 
of members.) TAG members also provided input regarding ways to inform and get input 
from stak^lders and strategies for implementing a school to work system. 

After developing the statewide school to woric plan, tht 9 fulfilling its charge, the Alaska 
School to Work Council disbanded. It was replaced with the School to Woric 
Implementation Task Force, consisting of members of the former Council and members 
of the TAG. (Sec Appendix C for list of members.) This group included representatives 
from private industry, the Alaska Employment Service, Native organizations, the JOBS 
Program, private industry councils, the Bureau of Apprenticeship and Training, Alaska s 
Youth Ready for Work, the Department of Education, the Association of Alaska School 
Boards, school districts, the University of Alaska, and the Department of Community and 
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Regional Affairs (Job Training Partnership Office). This group met during the winter and 
spring of 1995 to refine the plan and develop implementation strategies. 

Alaskans involved in workforce development, education, and economic development 
have arrived at a broad consensus regarding the need for new levels of collaboration to 
ensure that all Alaskans have the skills and opportunity to earn a living. This effort 
resulted in passage of legislation to form the Alaska Hur on Resource Investment 
Council (AHRIC) to develop and oversee the implementation of a comprehensive state 
human resource development system. The AHRIC promotes an efficient, effective, and 
integrated system of employment education and training programs and services so that all 
Alaskans have the skills and opportunities necessary to earn a living w^e. The school to 
work system is a key element of the overall human resource development system, and the 
School to Work Implementation Task Force is a committee of the AHRIC. AHRIC 
membership includes the Lieutenant Governor; the Commissioner of Education (whose 
responsibilities include vocational education, vocational rehabilitation, and section 
1 1 1(b)(1) of the Carl Perkins Act); the Commissioner of Commerce and Economic 
Development;, the Commissioner of Labor (whose responsibilities include the 
employment service); the Conunissioner of Community and Regional Affairs (whose 
responsibilities include JTPA programs); the Commissioner of Health and Social 
Services (whose responsibilities include the JOBS program); a representative of the 
University of Alaska; four additional representatives of education, with one fix>m local 
public education, one from secondary vocational education, one fix>m a postsecondary 
vocational education institution, and one firom adult basic education; four representatives 
of business and industry, with at least one representative from the private industry 
councils; four representatives of organized labor; a representative from an organization 
representing the employment and training needs of Alaska Natives; a representative of a 
community -based service organization; a representative vdio has personal or professional 
experience with developmental disabilities; and up to four additional members to assure a 
private sector majority and regional and local representation on the coimcil. 

The AHRIC combines the state’s economic development, workforce development, and 
education reform efforts into implementation of an integrated hvunan resource 
development policy. AHRIC members will clarify a vision of a system which identifies 
key industries; works witii employers to identify ibe skills, knowledge and abilities 
needed to wtnk in those industries; and works through the K-1 2, higher education, and 
employment and training systems to ensure that Alaska’s workforce is prepared for work 
in those key indostries. AHRIC merges the work of the Alaska Job Training Council, the 
Governor’s Council on Vocational Education, and the Employment Security Advisory 
Council, and combines state efforts in human resource development with federal 
programs funded through the Carl Perkins Act, the Job Training Partnership Act, the 
Adult Education Act, the JOBS Program of the Family Support Act and the Wagner- 
Peyser Act Both the school to work system and the One-Stop Career Center system are 
key to implementation of Alaska’s human resource development policy. Representatives 
from the School to Work Implementation Task Force were integrally involved in 
designing the AHRIC. 
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Implementation Plan for Statewide School to Work System 

As part of its development of the statewide school to work system, the Alaska School to 
Work Council: 

• discussed school to work issues; 

• envisioned a system in which students were provided with the attitudes, skills and 
understanding they needed to make the transition from school to employment or 
further training; 

• identified barriers to implementation of the system; 

• recommended strategies for dealing with those barriers; 

• learned about the reqiiirements for school to work systems as described in the 
School to Work Opportunities Act of 1994; 

• compiled information on existing school to work programs in Alaska; 

• established a partnership with Alaska’s Youth Ready for Work (an employer-based 
nonprofit organization with the mission of ensuring that all students graduate from 
Alaska’s schools with the skills, attitudes, values and confidence necessary to 
succeed in work) 

• organized information on school to woik issues into a framework for the overall 
state system; and 

• developed a draft plan for the school to work opportunities system. 

The School to Work Implementation Task Force then used the draft plan as the basis of 
its work, and; 

• discussed ways to integrate the school to work opportunities system plan into the 
overall human resotirce development policy of the state 

• identified barriers in implementing the overall human resource development policy; 

• recommended strategies for overcoming those barficrs; 

• refined the school to work opportunities system plan to incorporate the human 
resource development system and to add five-year timelines and budget figures, 

• developed strategies for implementing specific elements of the school to work 
system including system partnerships, content, structure, stimulation of local 
partnerships, and commitment of resources; and 

• recommended a management structure for the school to work system. 

The result of the combined efforts of the Alaska School to Work Council, the Techmeal 
Assistance Group, and the School to Work Implementation Task Force is the Alaska 
School to Work Opportunities System Plan. The plan describes Alaska’s vision for the 
school to work system: “to prepare all students for productive lives, ^aska envisions a 
performance-based, student-centered system providing planned transition from school to 
employment while encouraging life-long learning. The plan is divided into two parts. 

Part I identifies the elements of a state system which will support local school to work 
systems. Part II serves as a template for local system development by providing local 
partnerships with information on the components, objectives, and suggested strategies for 
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designing local school to work systems pre-K through postsecondary. This template 
served as the basis for fimding pilot projects in six school districts using JTPA 8% 
Education Coordination funds. 

Part 1 includes the following objectives for the statewide school to work system: 

1 . Promote and support state-level collaboration in the school to work system. 

2. Increase awareness of the need for school to work opportunities and build support 
for school to work programs. 

3. Plan for statewide school to work system development and implementation. 

4. Build capacity of local partnerships to implement school to work systems. 

5. Provide financial support for local planning, implementation, and evaluation of 
school to work systems. 

Part II provides information for local partnerships on the components, objectives, and 
suggested strategies for designing local school to work systems. Components include the 
following: 

1. Work-Based Learning: 

• Provide a variety of work-based career exploration and awareness experiences 
for students K-9. 

« Provide a variety of specialized work-based experiences for students in grades 
10 - 12 . 

• Involve employer community in planning, implementing, and evaluating the 
School to Work system. 

• Recruit employers to become involved in the. school to work system. 

• Provide training and support to employers involved in the school to work 
system. 

2. School-Based Learning: 

• Provide individual career development planning for all students. 

• Provide experiences to support students’ career development 

• Ensure that all students are provided with equal access to the full range of 
school to work opportunities. 

• Set high standards for student performance. 

• Ensure the curriculum supports high standards and school to work system 

goals. 

• Assess and certify students enrolled in the school to work system. 

• Ensure linkages between secondary and postseconday programs. 

3. Coiuiecting Activities 

• Ensure that students receive integrated work-based and school-based learning 
experiences. 

• Provide services of a school to work system coordinator/mcntor to link school- 
based and work-based learning opportunities and to ensure ongoing operation of 
the system. 
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• Provide training and support to educators and employers involved in the school 
to work system. 

Economic, geographic, and cultural issues in rural Alaska present particular challenges in 
providing school to work opportunities for all youth. There are few work sites and 
business connections in villages, and it is diflBcult to provide students with access to 
work-based learning opportunities in villages.- The lack of roads and high cost of flying 
make the cost of transporting students to job sites in regional hub communities very high. 
Cultural differences in values; social problems such as high substanc e abuse, teen 
pregnancy and suicide rates; and students’ lack of a perceived need to work also 
contribute to diflBculties in providing school to work transition. 

A Rural School to Work Group representing rural education practitioners, employers, and 
community members met during the winter and spring of 1995 to examine the needs of 
rural Alaska and develop recommendations for strategies for implementing school to 
work systems in rural Alaska. The group identified the following criteria which any rural 
school to work system must meet: 

1 . Convince state level stakeholders that this is a long term strategy which would 
make them successful. 

2. Meet the requirements of the School to Work Opportunities Act. 

3. Accommodate the diverse economic and cultural bases of rural Alaska, with 
flexibility to fit different communities. 

4. Incorporate the total community, recognizing that “it takes a whole village to raise 
a child.” 

5. Build a system which is financially self-sustainable in the long term. Take a 

holistic approach. 

6. Consider jdtemative stafiBng patterns. 

7. Provide information about the system to make it user-friendly and secure 
stakeholder buy in. 

8 . Provide technical assistance and leadership. 

9. Include an evaluation component. 

1 0. Provide room to grow into the future and evolve with changes. 

1 1 . Make the system available to all students. Be non-exclusive. 

12. Accmnmodate both traditional cultural and “outside” expectations. Provide 
options for people to operate in villages and urban areas. 

1 3. Incorporate continuity of programs. Provide a clear sequence and connection 
from year to year. 

14. Involve stakeholders as part of the process. Expect community responsibility and 
accountability. 

1 5 . Adapt or design Alaskanized cxirriculum. 

16. Recognize the high teacher turnover rate and the need for continuity in the system. 
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Options for providing school to work transition services in rural Alaska include the 
following: 

• Using Service Learning programs to incorporate community service projects as 
work-based learning sites for development of SCANS skills; 

• Expanding the Rural Student Vocational Program (RSVP), which has been 
operating for 24 years to provide -'ork experiences in Anchorage, Juneau, and 
Fairbanks for students from rural areas; 

• Encouraging development of school-based enterprises as a means of teaching work 
skills and an understanding of all aspects of a business; and 

• Designing model rural school to work programs to incorporate as many criteria as 
possible into one model. 

Informing and Involving Stakeholders 

The Alaska School to Woric Council, the Technical Assistance Group, and the School to 
Work Implementation Task Force all recognized the importance of informing all 
stakeholders of the need for school to work system development and the need to involve 
stakeholders in designing and implementing the system. 

A public relations firm was hired to design a program to inform stakeholders. The firm 
developed the following elements: 

• A PSA to be read on all commercial radio stations in Alaska; 

• A PSA to be run primetime on all public radio stations in Alaska; 

• A print ad which ran in all major newspapers in the State; 

• A press release which was sent with a cover letter, fact sheet, PSA, print ad, school 
to work opportunities brochure published by the US Departments of Education and 
Labor, and a list of Alaska School to Work Council members to print media 
throughout the State; 

• Sample letters to the editor supporting school to woric concepts to be ad^ted by 
individuals interested in sending a letter to their local paper, and 

• Speakers bureau contacts to be used in setting up presentations on school to work 
issues in local commumties as well as a prese>itation script and overhead slides. 

In addition the firm developed a s’x-minute video on the need for school to work 
opportunitia for all youth. 

The groups and individuals involved in designing the Alaska school to work system 
recognized the importance of involving employers in the system. The Chair and Co-Chair 
of the Alaska School to Woric CouncU and the Implementation Task Force arc employers 
with a clear understanding of the need to connect the State’s economic development and 
human resource development policies. They sec the school to woric system as a key 
strategy for preparing youth for the workforce. Employers representing key industnes 
(mining, retail, and oil) were involved in the development of the school to work system 
plan. 
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Unocal Corporation, a major Alaska employer, has been a key player in the development 
of the school to work system. They have donated the services of an executive to serve as 
Executive Director for the School to Work Transition Project, have provided office space 
and equipment for the state system staff, and have spent approximately $20,000 in 
addition^ funds on the project. 

Alaska’s Youth Ready for Work (RFW) has developed a concept for systematic 
educational reform and identified a Ust of critical skills and competencies, critical values 
(the work ethic), and critical attitudes which youth must have to be ready for work and 
life. RFW established criteria for successful school to work school reform efforts and 
inspired five model projects in four school districts initiated in 1990 and continuing to ^ 
date. It has also listed the commitments employers should make to encourage families’ 
and parents’ support of and participation in their children’s education. RFW members 
and staff have been involved in the Alaska School to Work CouncU and the 
Implementation Task Force (the School to Work CouncU and Implementation Task Force 
Chair is also Co-Chair of the RFW Board), and are committed to serving as the voice of 
employers in buUding support for the system. 

The statewide system worked with the State Chamber of Commerce to disseminate 
information to businesses statewide on the need for the school to work system and the 
requirements of the School to Work Opportunities Act of 1994. 

Efforts were made to inform and involve state legislators in the design of the statewide 
school to work system. Several legislators participated in Alaska School to Work 
Council meetings. During the 1994 election, all legislative candidates were sent 
information on the School to Work Opportunities Act of 1994 and Alaska’s system 
development Legislators overwhelmingly passed the bill creating the Alaska Human 
Resource Investment Council and thus understand the critical link it provides for 
Alaska’s economic development workforce development and education systems. 

There has been strong support for the school to work system from the Lt. Governor, who 
sees the initiative as a step towards fundamental changes in the partnership of mdustry, 
education, and government that must take place in order to fully realize the potential of 
Alaska’s students as they prepare to enter the workforce. 



A statewide school to work conference was held in March, 1995 to bring together 
employers, school board members, school administrators, counselors, teachers, parents, 

youth and community members: 

• to share information on the basic elements of a school to work sy stem; 

• to plan for working with partnerships to develop a community-wide school to work 

system; 

• to learn about funding sources for the school to work system; 
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• to learn about existing school to work programs in Alaska that can be incorporated 
into a school to work system; and 

• to share information on models for local school to work implementation. 

The conference was attended by employers; parents; students; community-based 
organization staff; Native organization staff; members and staff of statewide councils for 
JTPA and Vocational Education; private industry council members; staff from the 
University of Alaska Anchorage, Fairbanks, Dillingham, Nome, and Sitka campuses; 
staff from Alaska Work Programs and the Employment Service; representatives from the 
Bureau of Apprenticeship and Training; Chamber of Commerce members and staff; and 
teachers, counselors, principals, superintendents, and school board members from one 
third of the school districts in Alaska. Evaluations indicated that participants thought the 
conference was “very informative” and included lots of “how-to’s.” Future conferences 
will build on this successful initial effort 

The Future of Alaska 's School to Work System 

Through Alaska’s Development Grant, Alaska state officials, employers, representatives 
of labor organizations, educators, staff from government agencies, parents, and students 
have worked together to develop a shared vision of a school to work system and to design 
specific elements of that system. 

Alaska’s approach to school to work builds on a strong tradition of local control and 
provides flexibility for local partnerships to design and implement systems that meet the 
unique needs and circumstances of their communities. While the statewide system has 
provided a template to local partnerships which outlines the key components and 
elements to be included in the system, local partnerships can determine their own 
strategies for implementing these elements. This will ensure that local school to work 
systems can address Alaska’s diverse cultures, geography, political and governmental 
structures, and economy. 
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VISION: TO PREPARE ALL STUDENTS FOR PRODUCTIVE LIVES, ALASKA ENVISIONS A PERFORMANCE-BASED, STUDENT- 

CENTERED SYSTEM PROVIDING PLANNED TRANSITION FROM SCHOOL TO EMPLOYMENT WHILE ENCOURAGING 
LIFE-LONG LEARNING. 
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Send periodic progress reports to the Governor or his designee 
regarding implementation of the statewide school to work system. 



Work with the School to Work Implementation Task Force (consisting of 
representatives of employers; business associations; community-based 
organizations; elementary, secondary' and postsecondary educators; Native 
organizations; labor organizations; economic development organizations; 
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ol'8% C'oordination funds toward school to work system goals and 
in recruiting out of school \ oulh. 



Work with State Occupational Information Coordinating Council 
(SOICC) and Alaska Career Information System (AKClS) to 
connect labor market systems available to students for career 
development component of school to work system. 
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Goal 2.0 Increase awareness of the need <br school to work opportunities and build 
support for school to work programs. 
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regarding pre-employment and employment skills students must 
master and how sehool to work system could link school-based and 
work-based learning, integrate academic and vocational education, 
and siippfMt partnerships and C(dlaborati\e efforts. 



Work with Alaska’s Youth Ready for Work to incorporate Ready for 
Work skills and philosophy with school to work system and to 
involve Ready for Work employers in system implementation, 
including providing wo based learning sites and work sites for 
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Promote active involvement of community-based organizations in school to 
work system. 
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joal 3.0 Plan for statewide school to work system development and 
implementation. 
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Design system elements and supporting materials to ensure that 
school to work opponunities are provided to students in rural 
Alaska, with options such as service learning, expanding the 
RSVP program, and developing school based enterprises 
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.3.4.3 Collect information from local partnerships regarding the status of 
local partnership development and effectiveness. 
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Provide a clearinghouse on school to work infonnation (models for successful 
programs, best practices, innovative instructional methods, mentorships for 
youth in nontraditional occupations, federal regulations/state statutes/pending 






Build a peer network of scltool to work practitioners to share information 
on best practices, system design, model programs, evaluation and 
assessment methods, etc. 
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4..V2 Design workshop to provide information on collaborative processes 
for local partnerships (e.g. bringing people together, enhancing 
trust, developing shared vision, specifying results, organizing to 
achieve results, resolving conflict, etc.) and offer workshop at state 
conferences and in other locations as requested.. 
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Kcscarch iiironnaticMi on business and ec^rporatc resources 
(including Native C'orporalions) available ihrougli gifts, grants, 
ec^nlracts. etc,, particul.nly through companies which work on a 
multi-state basis. 



4,4.4 Research intbrmation on resources available through private 
foundations. 
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Design and implement a program to provide educators with 
business experiences liirongh summer internsliips to gain firsthand 
kiunvledgc oflinks between academic and theoretical learning and 
applications in the workplace and to provide educators with a 
eurrieulum of multi-disciplinary projects. 



4.6.6 Work with All' Consortium and Department of l-ducation to 
integrate the Alaska 2000 performance standards and curriculum 
frameworks with sc-hool to work standards through workplace 
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5.2.3 Work with state-level partners (AHRIC and School to Work 
Implementation Task Force to evaluate proposals and recommend 
implementation subgrant awards. 
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5.4.1 Develop criteria for eligibility of demonstration grants including 
clarification of aspects of system to be demonstrated and plans and 
timelines for distribution of information to enable other 
partnerships to replicate the aspect(s) of the system. 
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SBL 2 Provide experiences to support students^ career development 
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l acilitalc the cnlrv oi‘ students into additional training or postsccondary education programs and the transfer of students between education 
and training pn^grams. 
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SBL 6. 1 Provide authentic assessment of students’ skills, knowledge, and ability (e.g. through portfolio). 



E 

(U 

C3 

u 

CO 



c/) 



C 

c o 

o> ^ 
C3 
o 

o o 

i2 ’O 

o ^ 
a. o> 

o 

-T3 O 



O 

o 

JZ 

u 



-o o 
c 

C3 c/) 



c 

0> 

T3 



c 

3 

t: 

I O 



? 00 



00 


3 


3 


E 


IE 

o 


3 


CO 




E 


3 

3 




2 


X 




o 

L. 




O. *3 




3 


•3 




3 


o 


3 


c3 


3 


T3 


.2 


0> 


X 


(L> 


3 


3 


3^ 


0> 






00 




3 

O 


•3 


o 


3 


00 


, 


3 


CO 

CO 


'o 




00 

3 

o 


u 

00 

O 

k. 


00 


o. 


3 


o 








E 


o 




> 


”3 


3 


3 




O 


CO 


3 


3 


c/5 

0> 


.2 



’*-► t/5 

C3 C/) 
3 d> 
3 



> 

(L> 



c5 ^ 

U- 

Q> ^ 

72 ^ 
> “ 
o ^ 

Urn ^ 

£u (/) 



”3 

C 



0> 

a. 

E 

0> 



o 

x> 

>> 

”3 

0> 

'c 

ou 

o 

u 



3 

c/) 

« 

t3 

(j 

13 

r 

<u 

o 



w 



3 

c/) 

C 

(L> 

”3 

C 

cc 

t/) 

T3 

w 

CC 

”3 

C 

cc 



"3 

0> 

O 

u 

X 

(U 



o 

d> 

E 

o 



o c 
*2 o 

3 



< £, 



o 

«*-» 

c 



C 



c 

(U 



3 

o 

3 

-3 



0> 

Oi) 

C 

'5 

c 

'4^ 

c 

o 

o 

xT 

0 

•"-i 

0> 

.2 

'3 

01 
O 
u. 

a. 

a. 

3 

C 

fiO 



”3 

C 



c 

CC 

u. 

CiJ 

O 

a. 



"3 

C- 



O 

o 

o 

> 

cc 

o 



(/: ♦- 

CA 

3 c3 

O 3 
'O .2 



O T3 
Jr 

3 



R 

U 

UD 

O 

u 

a* 

*3 

S 

O 

u 

o 



*3 

e 



JC 

v: 

Ct 

OX 

3 

e 



c 

0> 

T3 



C 

o 



3 

3 



E 

3 

0> 



d> 

rs 

’> 

o 

u. 

CL 

o 

00 

c 

'E 

'E 



&' 

3 

•3 

C 

o 

a> 

(A 

o 

a. 



3 

>v 

k. 

3 

13 



O 

c/1 



o 



:? 




3 




3 


3 


CO 




3 

.2* 


CO 


e:’ 


a 


E 

*3 


CO 


!e 

'E 


3 


3 

•3 


E 

<y 


3 




3 

CL 


k. 


C 


k- 


00 


.2 




c 

c/ 


00 

3 


o 


3 


c 


u. 








.3 




CL 


CO 




CO 

3 


0T5 


0> 

u 




e 

C/ 

/•i 


3 



> o 



c 

o 

■«-«* 

3 

u 

3 

-3 

0> 

&' 

3 

-3 

C 

o 

o 

d> 

c/) 

cn 

O 

o. 



”3 

0> 

k. 

3 

a. 

o 



a. 

X 



c/5 

o 

u 

a> 

3 



O 

o 



a* 



o 

o 

3 

c/5 

O 

•3 



3 

C- 



3 

.2 

3 

O 

3 

”3 

(U 

E 

ty 

”5 

X 



3 

0/ 

*3 

3 



c/) 

3 

3 



O 

3 



O 

*3 

3 

3 

CO 

E 

3 

u. 

00 

o 



3 

o 



3 

o 



-3 

<L) 



3 

•3 

3 

O 

o 

0/ 



o 

CL 



c 

00 



3 

3 

C 



"C 

3 



O 

*2 ^ 
3 

O CJJ 
>i ci 
i: CL 

3 CO 
O 

2 *3 

3 *3 



D *3 
3 z: 
X 3 



C4 

vd 

5 

(A 

+ 



c/: 






'A 

c 



r I 
r-* 



7r. 



Cl: CC. tA 

A 



NO 



Er|c“ 



+ 



VO 

<N 



CJ 

CD 



CD 





COiS'NECriNG ACTIVITIES COMPONENT 



r 



c/) 

O ' 

s 



0 > 

&£ 

c 



u 

3 

uj 

H 

< 



c /3 

Q 

Z 

< 

c/3 

> 

U 



— in 
2 . ^ 
^ 6 
o 






.2 H ii 



e 

•O 

0 ^ Z 



3 

C 



?3 

Cj 



o> z 

« o 

■§ O 
o Ji 

V Cju 
< 
.r. 

Q £ 



n o 
O 3 

0 

*“ 'y) 

^.i 

C= ts 

flj ^ 

5 X 1 N 
C 3 C 

n 

5 £f 

1 2 

X O 



> 

*E 


3 

3 




O 

'O^ 




o 

3 


3 


E 

3 

bM 




c /5 

3 

3 




3 


E 


3 

> 




E 




o 


so 


O 




3 




ex 




SO 




V 5 




E 


J2 

bM 

o 


"rt 

3 

o 




SO 
’ bl 




-o 


? 

to 

3 


3 

3 

2 


to 

3 


3 

>■ 

*3 


£ 

3 

■*-» 


S 

w 

3 


O 




5 


“3 


to 


3 




E 






>k 


r* 


.2 

3 


3 

3 


CO 

N 




to 

xiS 


E 

c /5 


o 

c /5 

C /5 

OS 


-3 

3 

t— 

3 


r*» 

E 

so 

Im 


3 


bM 

o 


3 

c /5 

C /5 

CO 


3 

*3 




O 


b 

3 


o 


X? 


oS 

ImI 


C 4 >M 


3 

> 


3 

SO 


'o 

o 


’ bz 

o 


'1 

.2 

’5 


o 


E 


.3 






to 

3 

2 


Z 

"3 

3 


> 

p 

o. 


13 

:/) 

3 

r- 


r- 

o 

3 



-5 ^ = 



•3 

0 > 

CM 

3 

I 

*o 

o 

<J 

Vi 

' •V 
C 
A 

•o 

0 ^ 

CM 

A 

Xi 



o 

•o 

0 ) 



9X) 

«# 

c 

;► 

*3 

o 

<v 



C 3 

- ^ ^ 
S ^ .2 •= c 

^ S « ^ o 

. ^ b CO o 
u! a. g 3 ^ 
^ lA 2 ?'E. 3 

is ° s-§ 

p 2 -S "!:.S 

— ^ C /5 

rt (D ^ 
^ •— — 



(/5 



U :/i c T: CO 

R 2 •= ^ > 

« 2 ^- 5 ^ 

5 -O '3 Gfi CX 



E .2- I 

P -£= .2 

C t/s ^ 



P C ^ CL 

u eg ^ CO 

2 >- 

ex o 

*0 •' r- 

u- O o «j 
^ O o S 

Ill'll 
“till 

"3 52 c: T 3 o> 

•s § a "i 



3 



^ — 
to ^ 



2 ^ ° _ 

S. ^ S g) g 

15 ^ o " .2 

2 D. g c5 

^ 1 e § g 

2 ‘-S > 

03 J= w g ,. 

ex *■" 'yj yi 

.. u, j- E 

^ ^ 0.^ 3 o 

> 2 B a-B 

^ S i s S 

•5 ^ g -5 a 

== S .2 S o 

o D, ^ c 

_ — g- 03 C 

-.XT a ^ 

^ ^ ^ .2 g. 

R c « rs 

CL .2 .a g 

^ 2 o -5 

> W T3 5 3 

L-i .3 CO b. 03 



< 



03 



Cl 

S 3 

i.s 

oO c 3 



3 03 

exj > 

•y; « 

c 

^ CO 



2 ^ 
3 zj 

01 *3 

2 o 

1 > c /5 

Ut 

1 > 

■O 3 D 



03 03 

SO — 
.3 ^ 

jo TD 
O ^ 

b oo 
^ c 

3 'crt 

•— j/> 

c /5 <U 
^ O 

1 > o 

3 03 

3 

ex O 

^* 4 -^ 4 p^ 

O 03 
C /5 E 

•S ,o 



^.2 

§1 



ex 

1 ) 



ex 

so 



■2 ^ 



VO 

1 ) 



3 

b “3 



y) 

.2 

o 

3 

1 > 

1 » 

ex 

E 

o 

ZJ 

TD 

0 > 

T 3 

y 

<U 

c 



OS 

so 



0 ) 

"2 

c /5 

0 > 

l-l 

3 

c /5 

E 3 

o 

■*>> 

E 

3 



’> 

O -3 

b* ^ 

ex 5 



o 

o 

ce 



a> 

£ 

ex 

-2 

Q 

> 

a> 

•3 



t: 

o 

ex 

ex 

3 

to 

SO 

*-• 

T> 



«/5 

CO 

0> 

o 



c 

0 > 

E 

ex 

2. 

<L> 

> 

1 ) 

■3 

t- 

W 

1 ) 

b« 

03 

U 



4 > 

£ 

1 ) 

> 



X) 

u 

O 



x> 

•3 

3 

0 > 

^ c /5 

CO S 

o ^ 

C “g 
o c: 



*3 

O 

x> 



03 



SO 

3 



ti 03 
0 > ^ 
cc — 

a 3 

O *3 
■**^ **^ 

c /5 O 

•3 'W 

C ^ 

£ b 

2 -o 

•= c 

a- o 

§ S 

■P D. 
= XI 
-a 3 

^ 2 
1 ^ XZ 
SO CQ 

■o 2 

3 SO 
o 3 

's-'i 

■§ -I 

03 C. 

.2 o 
-o J= 

Urn •«-» 

03 'r 
SO ^ 



5 ^ 
*3 o 

03 " 

^ 3 
*3 4/ 
«- 
X> 

° £ 

Crt fli 

b 2 ^ 
o ^ 
^ .2 
2 ^ 
03 



0 

E 

E ._ 

*"“ (/5 

_ 2 « 
so •- 

°i = 

1 s 

ex 

<SJ h; 
to 3 

Q ,p 



to 

■3 

C 

03 



X> 

3 

SO 



*3 

1 > 



3 



-3 

SO 



X) 

03 

QJ 



03 

X> 



SO 



3 

3 

J2 

ex 

-^iS 



1 ) 

3 

,3 



o 

to 

5 
■*-< 
cS 

•3 _ 

g 50 W 

£ .£ = 
^ 13 X> 
3 ^ 

5^2 

5 i p g> 

t) ^ *£ 
C 3 ^ 03 

S ^ DU 



< 

u 



,o 



3 

■3 



zj 

3 



3 

”2 

S 



to 

3 

3 

3 

u. 

5 

3 



3 

ex 



SO 



3 

3 



03 

O 

"o 

o 



3 

"3 



ex 

ex 



so 





3 


3 




* 


3 






t: 

CO 


to 

E 

cO 

b* 


'O 


ex 


O 


?P 


SO 

o 


*3 


-5 


3 

b* 

ex 

>% 


to 

2 ? 


b* 

CO 

SO 

3 



ex H 

IE ^ 

^ c« 
3 
to 
OS 
3 



to 

b. 

3 
3 y) 

E ^ 
E ^ 

;= 3 



o 

3 



b o 

r- 

"3 



«- 3 

c 2 '5 
3 tr: 

*3 '-5 
*3 t:. 






3 

3 



t: 

03 

ex 



3 

> 



3 

,3 



E it; 



;a 

e 

3 

o 

•3 

C 

to 

3 



C 

S 

%m 

o 

E 

o 

D£ 

C 

*S 

« 



•3 

3 

c/) 

3 



2 

03 



3 

SO 



SO 



3 

“3 



U 

c 

s 

3 

E 

o 

« 

.S 

u 

c 

0 

3 

a 

3 

to 

>» 

\m 

1 

o 

o s 

O 2 
^ tn 

y 3 c« 

«.« C«- 

<2 ® 
o C 



3 




3 


:« 


• M 


u 


c 

3 

y: 


3 

C. 

o 


3 


D£ 


!2 




> 


*o 




Cl 




s 




o 



3 


c /5 


E 


E 


3 


CO 


s 


& 


r 


o 

bM 


3 

3 


ex 




c /5 


CO 


CQ 




O 



I S 

3 E 
3 

o 550 

, o 



•3 
3 

b« 

o 

to 

3 
O 

ex 

-i ‘ 5 ' 

3 CX 



3 

b. 

SO 

Q 

b. 

ex 

ex 







b.L. C 

C- c 


•ji 

-a 


I 


*z: 
-3 9- 


•a 


3 O 


3 


c 


3 SO 


3 


so 


E .£ 


^VO 

3 

*2 


3 

SO 

1 

*o 


*5d .£ 
H E 
so 

.E c 

13 ^ 
^ 3 


y) 


o 




2P 


JZ 

3 


*2 ^ 


.c 


V5 


.3 O 



.2 



CD 



=p ^ 

3 ^ 

P ex 

1 s 

•n CO 
b 3 

^ b. 

^ cS 

b 3 

^ I 

c: b 

S<2 

3 ^ 

2 C^' 

° I • 

ex 2 

t: 550 

I 2 

t p- 

3 3 

3 3 

& 
O 3 
3 

0 b- , 

•rs 3 

1 ^ 
^ • 
n c 



y: b- 

-2 E 
*E 2 ^ 

1 £ I 

Cm a 



n 

< 



CD 



ERIC 



< 

u 



4* 



Indicates “School to Work Opportunities Basic Program Components” required in School to Work Opportunities Act of 1994, Sections 101-104. fhese items are required 
by law to be in a STW program. 

Indicates requirements for inclusion in State Implementatiop, orant application or in State Plan (as per Section 213 ot School to Work Opportunities Act ot 1994). these 
items are required by law to be a part of the State Plan submitted as part of an 
implementation grant application. 
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